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Janet L. Feick, CPA, Chairperson
HBK CPAs & Consultants
Jared L. Daugherty, Treasurer
Forvis Mazars
Joshua Guiser, CPA, Assistant Treasurer
Washington & Jefferson College
Brandon Momeyer, Secretary
Westinghouse Electric Company
Ruben Christie, Board Fellow
Tepper School of Business
Kimberly A. Craver
Reed Smith LLP
Dr. Alison Culyba
UPMC Children’s Hospital of Pittsburgh, University of Pittsburgh
Mary Doyle
Community Care/UPMC
Caitlin Green
ServiceLink
Matt Harbaugh
Neovate Capital Partners
Carter Henderson
Sidney Henderson-Kushner
Connecting Champions
Jennifer Highfield
PNC
Jason Jones
Dollar Bank
Amy Keller
PPG
Melissa Lakhavani
Wavestone
Cayce Little Pastoor
PSSI Stadium LLC at Acrisure Stadium
Anne M. Naqi, Past-Chairperson
Rachel Rekich
Wabtec
Danielle Ramaley
WATT Fuel Cell
Hongguo Wei, Ph.D.
Robert Morris University
Kristan Allen, CEO

H O N O R   B O A R D 
Gregg S. Behr
Audrey Bonnett
Charles R. Burke, Jr.
Charles L. Davis, Jr
Kate Dewey
Susan S. Everingham
Colleen O. Fedor 
Jeremy N. Gill
Anna E. Hollis
Donald Jacobson|
Peter Konczakowski
Douglas J. MacPhail
Dr. Jeff Mallory
Frederick A. Massey
Peter F. Mathieson
Carlo Morgano
Christina O’Toole
David A. Pruce
James Rudolph
Donnell E. Scott
Frederick Thieman
Evelyn Whitehill
Sally Wiggin 
Paul C. Wood
Travis D. Wright
Sr. Linda Yankoski 
Nancy Zappala

OUR FOUNDERS
George L. Miles, Jr., 
Founding Co-Chairman

Ambassador Dan Rooney, 
Founding Co-Chairman






The Mentoring Partnership of Southwestern PA advances mentoring in Western PA to ignite community involvement, strengthen programs and empower youth to succeed in life.    
As a champion of mentoring, we connect:
· Mentors and mentees:  we teach good people how to be great mentors and, through our work, ensure that mentoring relationships are enriching and rewarding for everyone involved.
· Programs and resources:  we provide a network of resources, including training, research and best practices, to help local programs be even better.
· Volunteers and programs:  we raise awareness of mentoring to help local programs get the volunteers they need.  
To this end, it is expected that programs that participate in The Mentoring Partnership Network agree to the following:

· To Strive for Mentoring Excellence by implementing the Elements of Effective Practice for Mentoring with a minimum expectation that all volunteers complete a screening process, receive Mentor Training prior to being matched and be supported and monitored throughout the duration of their mentoring relationship.  
· Demonstrate adherence to research-based best practices (i.e. TMP Quality Coaching process, Mentor NQMS survey, or other professional review process)
· Continue to enhance programming by participation in professional development opportunities offered by TMP or others.
· Complete TMP’s Annual Survey – update contact and program information and providing information on the number of matches and/or youth served, the number of mentors, and youth on any waiting list.

I have read the Letter of Agreement of The Mentoring Partnership of Southwestern PA and agree to the expectations outlined above.


									
Agency

									
Signature							Date

									
Typed or printed name and title




The Mentoring Partnership of Southwestern PA  
4165 Blair St, Suite 223  •  Pittsburgh, PA  15207
phone  412.281.2535          fax  412.281.6683         web  www.mentoringpittsburgh.org
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